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OCCUPATIONS PSYCHOLOGY: 


CARROLL SHARTLE 
The Ohio State University 


cupational fields including teaching, research, 

clinical diagnosis and treatment, marketing, 
and personnel relations. This article presents de- 
scriptions twenty-eight psychological occupations. 
For each the twenty-eight occupations principal 
title and the most common alternative titles are 
given. Each description consists three parts: the 
duties performed, the qualifications required, and 
the approximate salary and prospects for ad- 
vancement. 

These descriptions are classifications positions, 
not psychologists. Each description com- 
posite combination several quite similar posi- 
tions. The descriptions are necessarily general; they 
way replace information about specific positions 
any locality. They are intended guide for 
persons who desire know the general duties 
occupational areas which psychologists are em- 
ployed. 

Moreover, the stipulated duties are not neces- 
sarily what they should be, nor are the requirements 
for positions necessarily desirable terms profes- 
sional standards. For example, testing and inter- 
viewing for diagnosis are prominent several the 
descriptions, but there little mention psycho- 
therapy. also probable that requirements for 
many the positions will changed standards 
professional competence are established. 


are employed many oc- 


HOW THE DESCRIPTIONS WERE OBTAINED 


The descriptions psychological occupations were 
obtained study begun 1944 when Karl Dal- 
lenbach, Chairman the Emergency Committee, 
Division Anthropology and Psychology, National 
Research Council, appointed subcommittee pre- 
pare occupational standards for psychologists. The 
members the subcommittee were Jay Otis, Sadie 


Additional copies this article may obtained from 
the office The American Psychological Association 
cost $.50 per copy. Discounts will allowed large 
orders. 


Shellow, and Carroll Shartle, chairman. 
Later 1944 the chairman the subcommittee was 
appointed membership the American Psycho- 
logical Association’s Committee the Graduate 
and Professional Training Psychologists. The 
appointment was renewed 1945 and 1946. This 
study was thus prepared for both the Emergency 
Committee the National Research Council and 
for the Committee the Graduate and Professional 
Training Psychologists the American Psycho- 
logical Association. 

The Office Psychological Personnel the Na- 
tional Research Council made all the inquiries and 
arranged with psychologists for the preparation 
the job analysis reports. estimated that the 
occupational desgriptions are based material re- 
garding positions which 600 psychologists are 
employed. Approximately 250 descriptions posi- 
tions and job analysis were analyzed 
develop the descriptions occupations which 
psychologists are employed. The job analysis ques- 
tionnaires were filled psychologists for posi- 
tions the institutions, agencies, and establishments 
where they were employed. The descriptions the 
positions were largely from federal and state civil 
service agencies and covered positions which pro- 
fessional psychologists were employed. addition 
the descriptions positions and the job analysis 
questionnaires, other occupational areas were ex- 
plored review various occupational descrip- 
tions and definitions. Additional occupations and 
fields work were listed which psychological 
training was considered useful. 


ADDITIONAL FIELDS WORK FOR PROFESSIONAL 
PSYCHOLOGISTS 


Although the twenty-eight descriptions cover oc- 
cupations which are primarily psychological 
nature, persons who have the M.A. Ph.D. degree 

copy the questionnaire see Shartle, 


Occupational Information. New York: Prentice-Hall, 1946, 
Pp. 34-35. 
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TABLE 
Principal Functions Reborted Psychologists 1944 According Type Employment 
Upper figure percentage reporting the activity their one principal function, Lower figure italics the percentage 
reporting that they spend least one-fifth their time the function. 


GOVERN- 
SCHOOLS | GUIDANCE | PRISONS, |HOSPITALS, MENT SELP- 
CATIONAL | CLINICS, |TIONALIN-| INSTITU- | ,ociwess | AGENCIES (ExcEPT | (CONSULT. 
SYSTEMS | AGENCIES |STITUTIONS| TIONS WAR ING) 
AGENCIES) 


Teaching (including preparation, ex- 
aminations, etc.) 


Administration and supervision (other 
than research) 


Editing writing (other than own re- 
ports research) 


Individual research 
Research direction supervision 


Collection and analysis statistical 
data (job analysis, opinion 
market survey, attitude analysis, etc. 


Test construction (other than own 
course) 


Educational counseling students 
Vocational counseling 
Mental test administration and inter- 


pretation 


Personality evaluation, adjustment 
counseling, interviewing. 


Remedial training (school disabilities, 
speech, deafness, etc.) 


Personnel work (selection, training, 
labor relations, etc.) 


Industrial consulting (advertising, sales, 
production). 


Others 


Non-psychology 


also 
inst: 
FUNCTION TIES AND 
COLLEGES 

area 

73.0 17.0 1.0 0.0 2.0 2.0 0.0 0.0 1.0 
79.0 22.0 3.0 5.0 12.0 4.0 1.0 3.0 7.0 Edu 
20.0 25.0 23.0 32.0 27.0 27.0 23.0 28.0 8.0 sear 
Mer 
7.0 2.0 4.0 1.0 13.0 6.0 10.0 5.0 Cou 
Dire 
2.0 2.0 1.0 1.0 0.0 9.0 4.0 12.0 0.0 
0.5 0.2 9.0 25.0 14.0 1.0 Sch 
0.5 0.5 0.0 0.0 5.0 19.0 0.0 

Rel: 
1.0 3.0 2.0 0.0 2.0 0.0 0.0 0.0 0.0 ing; 

stru 
5.0 50.0 55.0 57.0 59.0 8.0 4.0 14.0 16.0 Sale 
tion 

2.0 12.0 19.0 47.0 21.0 5.0 4.0 4.0 32.0 
8.0 27.0 39.0 69.0 35.0 11.0 7.0 15.0 41.0 Civi 
1.0 2.0 4.0 2.0 2.0 28.0 16.0 17.0 9.0 
Tese< 
0.2 0.2 3.0 0.0 2.0 0.0 1.0 0.0 13.0 

0.5 9.0 4.0 2.0 2.0 9.0 0.0 13.0 15.0 
chol 
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psychology may qualify for positions which are 
also open other professional groups. most 
instances training and/or experience addition 
psychology required depending upon the duties 
the position and the policies the organization 
which the position found. These occupational 
areas are given below, but detailed job descriptions 
are not given. 


Education 


College university: Director, Educational Re- 
search; President, College University; Dean 
Men; Dean Women; Dean Students; Dean 
College, School, Division; Registrar; Director 
Admissions; Director Vocational 
Counselor. 

Secondary Schools: Superintendent Schools; 
Director Guidance; Principal; Dean Boys; Dean 
Girls; Attendance Officer; Vocational Counselor; 
Special Teacher; Superintendent Industrial 
Schools; Superintendent Special Schools for the 
Physically Handicapped. 


Industry, Business, and Labor 


Director Labor Relations; Director Industrial 
Relations; Director Personnel; Director Train- 
ing; Director Personnel Research; Director 
Foreman Training; Director Worker Education; 
Director Employee Selection; Head Counselor; 
Counselor; Personnel Assistant; Training Officer; In- 
structor; Job Analyst; Director Advertising; Di- 
rector Sales; Director Sales Training; Head 
Sales Selection Statistician; Director Public Rela- 
tions; Director Educational Relations. 


Civilian Government and Community 


Head agency, bureau, division, section 
unit, technician specialist activity which 
involves aspects psychological research its 
applications including occupational research, morale 
research, opinion and attitude research, personnel 
research, training, and rehabilitation. Personnel 
assignment and placement, personnel training, and 
position analysis and position classification. 


FIELDS WHICH SOME PSYCHOLOGICAL TRAINING 
BENEFICIAL 


still other positions some knowledge psy- 
chology value although courses psychology 
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may may not required foremployment. Some 
these positions are: workers advertising and 
selling occupations; librarians; college teachers; phar- 
macists; teachers kindergarten, primary, and 
secondary schools; teachers trades; engineers, 
especially industrial; clergymen; dentists; musicians; 
physicians and surgeons; lawyers; journalists; social 
and welfare workers; nurses; occupational therapists; 
home economists; chiropodists; osteopathic physi- 
cians; enforcement officers; optometrists; athletic 
trainers; managers, superintendents, and foremen 
farming, transportation, communications, business, 
industry, and government. 


PRINCIPAL FUNCTIONS PSYCHOLOGISTS 


1944 the Office Psychological Personnel ob- 
tained data the functions 1,910 employed psy- 
chologists. portion the data shown Table 
The table gives the percentage psychologists 
reporting activity their one principal function 
and the percentage psychologists reporting that 
they spent least one-fifth their time the func- 
tion. For example, universities and colleges 
per cent the psychologists indicated that teaching 
was their one principal function, and per cent indi- 
cated that teaching accounted for least one-fifth 
their time. guidance centers, clinics, and agen- 
cies, per cent indicated testing the principal 
activity per cent spent least one-fifth 
their time testing. The principal function reported 
does not necessarily require the most time. For 
example, per cent those Public Personnel 
Agencies (including United States Employment 
Service) reported individual research their prin- 
cipal activity, but only per cent indicated that indi- 
vidual research took least per cent their time. 


DESIRABLE TRAINING FOR PSYCHOLOGISTS 


overview the responses the job analysis 
questionnaire suggests that the safest kind prepa- 
ration broad background psychology, the bio- 
logical sciences, and the social sciences. broad 
background would make one eligible for greater 
variety job openings and should make possible 
for one adjust more readily changes within his 
position after Students should also make 
point acquire good writing skills, learn 
work effectively and congenially with others, and 
express themselves well orally. About three-fourths 
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the total questionnaires reported that ability 
meet the public and ability supervise others were 
required. Half the questionnaires indicated that 
ability sell program service others was 
required, and about one-third listed ability make 
good impression. 

The courses psychology most frequently men- 
tioned essential were tests and measurements, 
abnormal, clinical, experimental, general 
oretical, Thirty-eight different 
courses psychology were listed one more times. 

Courses most frequently listed other than psy- 
chology were biological sciences, physiology, phi- 
losophy, sociology, personnel administration and 
management, and anthropology. 

About one hundred different courses were named 


desirabie but not required. The most frequently 


listed were sociology, statistics, physiology, per- 
sonnel administration, abnormal psychology, clini- 
cal psychology, economics, experimental 
chology, and educational psychology. 


SECURING EMPLOYMENT 


The American Psychological Association provides 
personnei placement service for psychologists. 
Requests for information qualified psychologists 
are received from government agencies, industry, 
clinics, universities, and other employers psycholo- 
gists. Psychologists seeking employment may regis- 
ter with the APA writing 1515 Massachusetts 

positions are announced the 
cal Notes and News” section the AMERICAN 
PSYCHOLOGIST. 

Placement agencies universities and colleges 
and the chairmen departments psychology 
should consulted regarding all types positions, 
for they regularly receive requests recommend 
people for psychological positions. 

Positions government are usually filled 
central recruiting agency, and persons are advised 
get touch with federal, state, county, and city 
merit systems and civil service commissions. 
usually wise take all examinations for appropriate 
positions and several lists from which appli- 
cants may drawn. Government recruiting agen- 
cies, however, may not have record all present 
openings and may not know future developments. 
Therefore, interested persons should also get touch 
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directly with the federal, state, and local agencies 
that may offer employment. The following occu- 
pational descriptions give information which suggest 
the agencies which the positions may occur. 


PSYCHOLOGIST, COLLEGE TEACHING 


(Each title according rank Assistant, 
Instructor, Assistant Professor, Associate 
Professor, and Professor. May have other 
titles addition foregoing such 
Chairman, Executive Officer, Head 
Department, Director Clinic, Director 
Laboratory, depending upon duties 
addition teaching. Title Lecturer, 
Professorial Lecturer, Adjunct Professor 
and Visiting Professor are used for those 
not regular departmental staff who 
part time teaching who otherwise have 
special appointments.) 


DUTIES: 


Prepares subject matter and organizes courses 
for undergraduate, graduate, and special groups 
students psychology. Performs classroom in- 
struction lecture, discussion, demonstration, and 
supervised laboratory methods. Teaching may 
cover several different courses (especially smaller 
colleges) single area. Prepares and 
grades examinations, evaluates papers, consults 
with students individually. Assistants generally 
grade papers, assist laboratories, and conduct 
quiz sections only. 

Participates administration department. 
Carries out temporary permanent assignments 
drafting policy, considering matters personnel 
and budget, preparing new programs, and the like. 
Committee work may college-wide character 
and not limited departmental affairs. May have 
responsibility administrative affairs 
department Executive Officer, Chairman, 
Head with teaching load correspondingly reduced. 
Director Division with considerable adminis- 
trative responsibilities. Administrative duties are 
generally associated with teaching positions higher 
rank Associate Professor and Professor. 

Performs research psychological area and pre- 
pares reports for publication oral presentation 
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before technical societies. Prepares material for 
classroom laboratory use the form manuals 
and text books. Amount research varies from 
none nearly full time small proportion 
positions. 

Discusses graduate and undergraduate plans with 
students, may approve disapprove schedules, 
supervises individual work graduate students 
personal consultation. May have temporary 
permanent assignment for regular consultations 
with students regarding vocational, educational, 
personal, other problems. 

May consultation with special studies for 
schools, industry, social agencies, and other organi- 
zations either part the college program 
personal undertaking. May give public lectures. 


QUALIFICATIONS: 


Graduate Assistants are sometimes employed who 
have only B.A.* degree, but M.A. degree 
usually required. The Assistant usually candi- 
date for advanced degree and his position 
part time and temporary. Instructors, particularly 
smaller colleges, are sometimes employed who 
have only the M.A. degree but they are usually 
the process working for the Ph.D. 
ant Professor and higher ranks nearly always 
require the Ph.D. 

well rounded background all areas psy- 
chology usually required above the Assistant level 
with specialization some area related the teach- 
ing research called for the position. Back- 
ground other related sciences also required. 
Such related sciences include biology, physiology, 
physics, sociology, and anthropology. 
ground education required for positions 
educational psychology; engineering, economics, 
and personnel administration are important 
personnel psychology. background medicine 
closely related clinical psychology. 

There on-the-job training the usual sense. 
Supervision slight although some instances 
Assistants may required carry out assignments 
under fair amount supervision. 

Experience one rank usually required for the 


the descriptions, B.A. refers 
lor’s degree, M.A. refers master’s degree, and Ph.D. re- 
fers doctor’s degree. The degrees must conferred 
acceptable institution. 


next higher rank. Experience related work 
sometimes required for teaching. Practical clinical 
work, personnel work industry, experience 
secondary schools may required for particular 
area. 

Ability express oneself well both orally and 
writing essential. Ability deal with students 
and conduct classes effectively are important. 
Moral character and ability cooperate with 
colleagues are frequently considered making 
appointments. 


PROSPECTS: 


Promotions are generally determined the 
length service and demonstrated ability the 
field. Generally staff member remains each 
successive level (above Assistant) three six years 
before promotion. Other advances may ob- 
tained moving other institutions with advance 
rank. 

Increased enrollments colleges and universities 
have increased the demands for psychologists 
teaching positions. About one-half all psycholo- 
gists with Ph.D. degrees are employed such 
positions. Possible availability federal funds for 
scholarships and research universities may result 
increased research activity well instruction. 
Thus far college teaching positions have been filled 
much greater proportion men than women. 
The proportion women has increased recent 
years, however. 

Salaries vary considerably among institutions and 
are usually for 10-month year: Assistants— 
$500 $900 plus tuition; 
$2500; Assistant Professors—$2100 $4000; 
Associate Professors—$2500 $6000; Professors— 
$3000 $12,000. 


COUNSELOR, COLLEGE 


(Social Adviser, Director Vocational 
Guidance, Junior Dean) 


DUTIES: 


The combinations duties vary considerably with 
specialization one two phases frequently 
occurring. 

Assists college students understand their back- 
grounds, potentialities, and interests and make 
intelligent educational and vocational plans. Uses 
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personal interview, test results, school and college 
grades, reports from instructors, course require- 
ments, and other data. 

Performs various types guidance such per- 
sonal and social, addition educational and 
vocational guidance with students personal 
interview. 

Assists students finding full part time work; 
may conduct employment agency for campus 
work for students during school year and attempt 
place graduates suitable vocations. 

May have charge testing program and ad- 
minister group testsas well psychological 
tests for guidance purposes. larger institutions 
testing may largely individual nature with the 
general program under separate direction. Inter- 
prets test results student counseling. 

Frequently contacts college instructors regarding 
students’ programs and progress. Positions which 
are combined with Freshman Adviser involve reports 
parents, principals, and students assisting the 
orientation the students. 

May serve veterans’ counselor colleges 
selected local Veterans Administration agencies 
test and counsel veterans regarding choice and 
suitability vocational objectives and certification 
for vocational rehabilitation. 

May teach several classes psychology and 
personnel depending size institution and 
extent duties. 


QUALIFICATIONS: 


least M.A. degree necessary and Ph.D. 
desirable. Courses adolescence, personnel 
administration, education, guidance, sociology, tests 
and measurements, abnormal psychology, counsel- 
ing, clinical psychology, and occupational informa- 
tion are important. well rounded college training 
helpful some teaching experience. While 
courses psychology are important, degree 
guidance, education, personnel work may 
preferred. 

Several months supervised practice sometimes 
provided, especially larger institutions. 

Previous experience interviewing, counseling, 
industrial personnel work often necessary. 

Both men and women, preferably years age 
older, are employed these positions. They 
should able make good first impressions, estab- 
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lish rapport with students, and sincerely in- 
terested students’ problems. They may re- 
quired supervise other counselors and sell the 
program administrators. 


PROSPECTS: 


There chance advance from perhaps 
Adviser part time basis Counselor Assistant 
Director Director the Personnel 
ther promotions may either toward administrative 
teaching positions other branches the 

Most colleges have expanded their counseling 
staffs with recently increased enrollments, and the 
advent veterans the campus and use college 
counseling and psychometric staffs the Veterans 
Administration. The employment 
remain permanently higher than before World War 
because increased enrollments and the greater 
emphasis this type work the regular college 
program. Some positions large schools are part 
time nature making possible for the individual 
pursue graduate studies. 

Beginning full time salaries range from $2400 
$3600 with those Director Personnel Dean 
ranging from $3500 $6000 and few higher 
levels. 


EDUCATIONAL RESEARCH, COLLEGE 


(Research Associate, Director Bureau 
Educational Statistics) 


DUTIES: 


Performs various research projects for depart- 
ments the college; devises tests, evaluates results, 
reports research for college for publication. 

Conducts general testing program for all students. 
Gives group entrance tests, prepares materials, 
obtains supervisory staff; scores, reports, and inter- 
prets scores all students the college. 

Devises tests, evaluates results, writes reports 
research for college other publication. Carries 
out all phases experimental testing projects 
sponsored the college, plans procedures and 
analyses, and writes reports for 
publication. 


QUALIFICATIONS: 


M.A. Ph.D. required depending largely 
amount responsibility required the particular 
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position. Courses test evaluation, tests and 
measurements, research techniques, and statistics 
are necessary. Must able operate punch card 
machines and calculators. 

Ability supervise others, ability work with 
colleagues, and liking for accuracy and research 
techniques are important. Ability express one- 
self well orally and writing also essential. 


PROSPECTS: 


Much work psychological research has been 
done during the war and its demonstrated value will 
undoubtedly stimulate future expansion. Increased 
college enrollments should enlarge the volume this 
work. 

The salaries range from $2000 for Research 
Assistant $6000 and more for the Director 
Bureau Service. 


PSYCHOLOGIST, PUBLIC SCHOOLS 


(Psychoeducational Examiner, Public School 
Psychological Examiner, School 
Psychologist) 


DUTIES: 


Administers individual and group tests school 
children for purposes diagnostic and remedial 
work, determining intelligence level and information 
relative personal and social adjustment. Gives 
various types intelligence, interest, achievement, 
aptitude, personality, and other tests, interprets 
results, and may write case studies. Reports 
findings parents and teachers concerned. May 
perform therapy supervise it. 

Supervises remedial work special classroom 
teachers and gives aid needed improve pupils’ 
rate learning and facilitate social adjustments. 

Confers with parents and teachers with regard 
problems instruction and remedial work. Lec- 
tures groups confers individually with parents 
and teachers and others concerning psychological 
problems pupils. 

Interviews pupils concerning adjustment prob- 
lems. Interviews may for obtaining information 
for diagnosis used connection with test 
results, for assisting pupils adjusting them- 
selves school and other situations. 

Acts consultant for curricular and educational 
problems within scope work. staff 
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consultant superintendent staff committees 
affairs involving psychological problems. 

Supervises and plans schoolwide testing programs 
and often supervises guidance work the schools. 


QUALIFICATIONS: 


M.A. psychology its equivalent plus 
teaching certificate within the state. State re- 
quirements demand fifteen thirty hours graduate 
courses psychology statistics and 
educational measurement, guidance and remedial 
teaching, and clinical procedures. These require- 
ments are quite specific and one should consult 
certification requirements the state which 
expects work. Courses school administra- 
tion and child psychology are particularly valuable. 

least provisional and sometimes permanent 
teaching certificate involving three five years 
teaching plus least year’s experience testing, 
guidance, related educational work may 
required. 

Must possess skill dealing with the pupils, 
teachers, and parents, and have ability sell 
program and express oneself well orally and 
writing. Men and women are reported equally 
suitable for these positions. Age range for entrance 
35. 


PROSPECTS: 


With growing amount state and federal aid, 
the opportunities afforded the schools are 
expanding. There growing sentiment extend 
the services the schools this direction although 
there seems present little immediate possibility 
that full time Public School Psychologist will 
employed cities less than 50,000 county 
systems except the large ones. 

Entrance salaries range from $1500 $2000 for 
months. Advances depend each city’s 
salary Top salaries vary from $4000 $5500. 
There present good chance that the lower 
salaries will advance. 


PSYCHOLOGIST, CLINICAL, GENERAL 
(Clinical Psychologist, Clinic Teacher) 
DUTIES: 


The duties vary widely depending the type 
clinic. Often connection with college, 
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feebleminded institution, court federal agency. 
The following describe the general types duties, all 
Clinical Psychologist. (See descriptions 14.) 

Interviews clients coming voluntarily assigned 
clinic and attempts diagnose their cases: 
counsels them, and, some cases, gives psycho- 
therapy. 

Administers, scores, and interprets individual 
intelligence, personality, aptitude, and other tests 
clients assist diagnosis the case. 

Prepares, writes, and may review case studies; 
makes reports staff referring agency assist 
diagnosis makes suggestions the court 
referring agency the disposition the case. 
times, this involves signing papers committing 
clients institutions. 

Instructs, supervises, and schedules student 
psychologists’ training the clinic part their 
college clinical work. This full time work for 
psychologist some clinics. 


QUALIFICATIONS: 


least M.A. and generally Ph.D. required 
this field with required courses clinical, tests 
and measurements, experimental, applied, and 
abnormal psychology. Work education, bio- 
logical, medical, and social sciences also important. 

On-the-job training varies from none six 
months probationary period. 

Experience requirements are generally from one 
three years teaching, social service, clinical 
work. 

Ability gain rapport with clients, meet the 
public, and supervise others required. Must 
able stimulate and interest student psychologists. 
Should mature emotionally and least years 
age. 


PROSPECTS: 

increasingly recognized that practical clinic 
work part psychologist’s training, and 
clinics are more often being maintained connec- 
tion with psychology departments colleges. 
Funds are also being made available for establishing 
state maintained and operated clinics. 

The Veterans Administration and the 
Public Health Service have developed programs for 
employing and training large number clinical 
psychologists. 
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The salaries for entrance into the field range from 
$2000 $3600 and for experienced persons the 
Federal Government may pay high $8000. 


PSYCHOLOGIST, CHILD GUIDANCE 
CLINIC (STATE AGENCY) 


(Child Guidance Psychologist, Psychoeducational 
Examiner, Supervising Psychologist, Child 
Psychologist, Junior Psychologist) 


DUTIES: 


Administers intelligence, aptitude, achievement, 
and personality tests children sent clinic, and 
submits reports staff written reports the 
referring agency, order prescribe treatment, 
educational possibilities, and care. Also submits 
periodical reports head department. 

Gives consultative service those interested 
the welfare children including parents, teachers, 
juvenile courts, public and private institutions. 
Suggests means dealing with problems and 
suggests therapeutic treatment. Interviews mem- 
bers client’s family problems arising 
situation. 

Lectures groups parents, teachers, welfare 
groups, and others interested the clinic 
children’s behavior, problems, and treatment. 

Prepares case histories children, submits 
findings staff; some cases, records and files 
findings. May follow cases. 


QUALIFICATIONS: 


minimum with psychological courses mental 
hygiene, child psychology, psychometrics, and 
clinical work. 

For the Psychologist one two years recent 
experience clinical child guidance clinic 
testing programs required. For Supervising 
Senior Psychologist three five years such ex- 
perience required. Ph.D. may substituted 
for one two years this latter experience 
requirement. 

One should able get along well with others 
and adjust well children. Facility oral and 
written expression also important. some states 
this work entails the willingness travel extensively. 
One must also able meet the physical examina- 
tion required the particular state. 
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Child welfare service growing service most 
states and much more will done the future. 
also become connected with public schools 
some the larger cities. 

Promotions are within the division the clinic 
itself the Director the Clinic Head the 
Department Welfare. 

Salaries vary according State Civil Service 
classifications: Student 
few getting high 
$4500-$4800. 

Persons interested this field should get touch 
with State Civil Service Merit System and with 
the heads the clinics. 


PSYCHOLOGIST, FEEBLEMINDED 
INSTITUTION 

(Supervising Psychologist, Clinical Psychologist) 
DUTIES: 

Administers intelligence, performance, special 
ability, personality, and other tests inmates for 
the purpose diagnosis, training, assignment, and 
placement, and for court evidence. 

Assists staff basis tests and interviews the 
placement, rehabilitation, and adjustment each 
inmate determine final disposition case. 

Conducts programs for inmates in-service 
training for institutional personnel. “This varies 
from state state. Often educational programs 
are part the work the Psychologist and 
certain amount time may required for lectur- 
ing, teaching, clinical work. 

Makes surveys for annual special reports 
conducts research for personal reasons. 

few states some field and clinical work 
carried the Psychologist connection with 
the state program. 

Prepares regular case studies inmates basis 
for individual program possible legal testimony. 


QUALIFICATIONS: 


Interns may begin with B.A. degree with 
major psychology; generally M.A. preferred 
required, and Ph.D. its equivalent required 
most cases for the Senior Psychologist the 
institution. Courses test administration, ab- 
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normal psychology, clinical psychology, and counsel- 
ing techniques are necessary.. Often courses 
education educational psychology are desirable. 

One three years’ experience clinical work, 
testing programs, Intern are required. 
Some education can substituted for lack 
experience. 

Emotional maturity, willingness live 
institution, and ability cooperate with others are 
necessary personal characteristics. Twenty-three 
the minimum age limit for entry into this type 
work. There are restrictions sex. 


PROSPECTS: 


Some opportunities will open with the pro- 
motion expanding state program many 
states. Many states are planning enlarge their 
facilities this area. Some internships are offered. 
One should check developments the particular 
state which employment desired. 

Promotion can made from Intern Assistant 
Psychologist Psychologist Senior Psychologist 
the institution. Above this, promotions are 
generally administrative and supervisory positions 
the welfare departments the state. 

Intern generally gets from $250 $1200. 
Other Psychologists range from $1500 $2500 with 
few getting more than $3000. Full maintenance 
(room and board and laundry) generally offered 
addition these salaries. 


PSYCHOLOGIST, HOSPITAL FOR 
INSANE 
DUTIES: 

Administers individual intelligence, performance, 
personality and other tests; interprets the results 
and presents usable data other staff members 
determine treatment. 

Interviews patients part case study and 
recommends treatment programs. 

May instruct interns and psychological students 
hospital such persons are utilized the par- 
ticular institution. 

Submits reports work done staff members 
and superintendent. 

Maintains test records and files the data all 
tests taken and makes surveys and reports in- 
formation when necessary. 

Cooperates with other members staff diag- 
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nosis and treatment cases. Collaborates 
carrying out vocational and special therapy pro- 
cedurés reeducation, and speech therapy. 

Where interns are trained institution, may plan 
and supervise their work and outline their research 
problems. 

Participates research projects. May devise 
special test procedures, analyze data available and 
prepare studies for use other psychologists 
this area. 


QUALIFICATIONS: 


Intern requires B.A. degree, Assistant 
Psychologist M.A. degree, and the Chief Psy- 
chologist Ph.D. Training tests and measure- 
ments including projective methods, abnormal 
clinical and physiological psychology are particularly 
necessary. Courses statistics, educational psy- 
chology, and neuroanatomy are recommended. 

Assistant Psychologist must have least 
year clinical psychological experience, and three 
five years experience are required for Chief 
Psychologist. 

Ability gain rapport with the patients para- 
mount; patience and understanding attitude are 


other prerequisites. Where teaching lecturing 
required good oral expression particularly im- 
portant. higher one must able 
supervise assistants and interns. 


PROSPECTS: 


Much depends the expansion existing state 
programs this field. Many states have program 
postwar building which includes more insane 
hospitals. There also increasing public interest 
the social aspects and responsibility for this type 
institution. One should check with the appropriate 
agency the state which employment desired. 

This work closely allied all branches 
clinical psychology. Often child guidance clinical 
work special function this position. Civil 
Service positions feebleminded institutions, courts, 
and juvenile delinquent institutions are open under 
the same general qualification these positions. 

With sufficient education possible advance 
from Intern Senior Chief Psychologist. Most 
positions are open any level and promotions are 
governed largely experience. 

Most salaries include meals and lodging. Salaries 
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are: Assistant 
$1260-$2600; Senior 


PSYCHOLOGIST—JUVENILE 
TIONAL INSTITUTIONS 


(Clinical Psychologist, Juvenile Correctional 
Institution) 
DUTIES: 

Administers group and individual intelligence, 
achievement and other tests, scores them, and in- 
terprets data and other pertinent facts relation 
recommended program for children. 

Interviews children obtain full information 
about cases. May interview parents for 
tion and otherwise discuss the cases. May con- 
duct interviews for psychotherapy. 

Consults with principals and other school officials 
and officials social agencies concerning educational 
and vocational plans the children. May have 
responsibility for placement foster homes. 

Prepares and keeps records for purposes release 
from commitment various institutions and 
presents court evidence when necessary. May 
prepare papers for adoption. May research 
cases and prepare special reports. 


QUALIFICATIONS: 


M.A. degree apparently required but 
Ph.D. degrée preferred particularly positions 
under Public Health Service. Clinical, 
abnormal, and child psychology courses, and 
psychometrics and projective techniques are im- 
portant. Social case work, special education pro- 
cedures, and vocational guidance courses are also 
suggested being value prospective applicants 
this field. 

some states previous experience required 
and others one more years clinical experience 
even certification public school psychologist 
may necessary. Any special work connection 
with children valuable. 

Requires thorough understanding children and 
adolescents, and ability gain their confidence. 
most instances one interested this work must 
able adjust living institution. Speak- 
ing and writing skills are necessary. Most the 
psychologists this area are men although this 
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not specific requirement. Applicants should 
emotionally mature. 


PROSPECTS: 


Future prospects, with other state merit system 
positions this field, depend the postwar plans 
the state question. Persons interested this 
type work should get touch with the appropriate 
state agency and the Public Health Service for 
further information. 

Promotions may made Superintendent 
Director the institution supervisory position 
state division psychological services. 

Starting salaries may range from $1800 $3500 
depending upon the state salary levels and upon the 
complexity the position. 


10. PSYCHOLOGIST, PENAL 
INSTITUTION 


(Prison Psychologist) 
DUTIES: 


Administers intelligence, aptitude, and other tests 
either all inmates certain groups depending 
institutional policy. Writes interpretation 
test results for the prisoner’s record. 

Interviews each prisoner determine background, 
attitudes, and personality traits for use guidance, 
education, possibilities for parole, and placement. 
Results interview. are written and may sub- 
mitted form case study with test results 
other reports. 

Makes recommendations for parole and supplies 
technical information staff meetings. Gives 
information consultation with administrative 
officers with specialists the field medicine, 
psychiatry, sociology, education, occupational train- 
ing, parole. 

Assists planning revising programs for 
medically sponsored cases including psychiatric 
and severe physical disability cases. 

Participates research. Investigates problems 
penal psychology test construction and prepares 
reports findings. 


QUALIFICATIONS: 


M.A. degree the minimum qualification 
with Ph.D. preferred with major psychology. 
Essential psychology courses include clinical psy- 
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chology, interview techniques, psychometrics, and 
abnormal psychology. the college 
level include criminology, social case work, penology, 
and statistics. 

Previous experience required varies with locality 
since much this work under civil service. Nor- 
mally requires one three years experience 
clinical psychology and psychometrics combina- 
tion these with additional education. 


PROSPECTS: 


Opportunities this field are limited and the 
number openings not numerous. Several states 
are planning postwar expansion buildings and 
services rendered this field. Persons interested 
should get touch with state merit systems civil 
service commissions. 

Entry occupation this field Assistant Psy- 
chologist. Promotions may made Supervising 
Psychologist charge several institutions 
Superintendent prison. 

Salaries vary from $2400 and for Assistant 
Psychologist $3200 $4000 for Senior 
Psychologist. 


11. COURT PSYCHOLOGIST 
(Clinical Psychologist) 
DUTIES: 


Interviews offenders referred the court 
determine the causes the crime, the attitudes 
and conflicts, and the educational, vocational, and 
social background the client. Also may interview 
parents and guardians. 

Administers and interprets individual intelligence, 
performance, and personality tests including pro- 
jective techniques. 

Writes complete case histories including interview 
information and test interpretations. Presents case 
histories and recommended treatment colleagues 
including medical and other officers the court. 
May testify court. 


QUALIFICATIONS: 


M.A. degree psychology with Ph.D. degree 
preferred. Courses abnormal, clinical, psycho- 
metrics, with clinical and laboratory practice are 
important. Courses criminology, social work, 


medical subjects, and physiology are also related 
and are important. 
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Previous clinical experience six months more 
usually required for entrance into this field. 

Must emotionally mature, able present cases 
orally and writing; must able establish 
rapport with difficult clients. Must work well with 
colleagues. 


PROSPECTS: 


Few psychologists are employed such positions. 
There some indication that employment will 
increase this field. Local courts should 
visited psychologists interested this area. 
Higher positions the court are not usually open 
psychologists. 
Salaries vary from $2500 $5500. 


12. RESEARCH PSYCHOLOGIST, 
HOSPITAL 


(Psychophysiologist) 
DUTIES: 


Performs research hospitals such fields 
techniques for measuring physical performance 
under extreme environmental conditions, combining 
results medical and psychological findings 
regard mental diseases; evaluates various methods 
psychotherapy. This may consist various 
degrees research depending position varying 
from actual participation research formulating 
large scale plans. 

Devises and administers tests, conducts original 
experimentation form basis for research work. 
May build new tests. 

Writes for publication submits periodic reports 
findings head hospital agency. Lectures 
lay and professional groups. 


QUALIFICATIONS: 


M.A. and generally Ph.D. required with 
good training physiological psychology, experi- 
mental psychology, and psychometrics. 

Under most civil service provisions education 
experience may combined for part qualifica- 
tions. However, many instances two years 
experience physiological psychology and year 
teaching experience are required. 

Previous experience teacher physiological 
psychology psychologist mental hospital 
valuable. Most positions require entrance 


AMERICAN 


Assistant Associate Psychologist with promotions 
within the department hospital Principal Psy. 
chologist Director. 

Ability plan and develop research problems 
essential, together with ability work with 
and other colleagues. 


PROSPECTS: 


There may developments the Veterans 
Administration and Public Health 
Interested persons should get touch with federal 
and state civil service commissions and with agencies 
likely have such positions. 

Salaries vary but may correspond the following 
Director Research— 


13. PSYCHOLOGIST, HOSPITAL (GENERAL 
AND NEUROLOGICAL) 


(Psychological Intern, Clinical Psychologist) 


DUTIES: 


Gives all types individual tests, such per- 
sonality, performance, and intelligence, patients 
various ages determine special abilities, disabili- 
ties and deterioration. Interviews generally supple- 
ment testing. 

Enters results tests and interpretation 
medical history; may discuss case and treatment 
with hospital staff. 

Prescribes treatment basis diagnosis. May 
direct research work based special groups 
patients such post concussions, multiple sclerotics, 
and others. 

May give lectures supervise interns 
hospitals part their preparation. This func- 
tion varies greatly. 


QUALIFICATIONS: 


least M.A. necessary with training 
testing, abnormal, and clinical psychology. Other 
courses should include physiology, neuroanatomy, 
biology, and general familiarity with medical and 
psychiatric problems. 

Generally year work related fields such 
psychiatry, clinical psychology, neurology 
required. some cases there year intern- 
ship. 
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Men women are equally preferred these 
positions. Must able work well cooperation 
with colleagues, create favorable impression with 
patients, and able write well and lecture 
conduct classes. Little supervision other workers 


required. 


PROSPECTS: 


The future seems only fair since the use hos- 
pitals this type psychologist limited. There 
may some opportunities veterans’ hospitals, 
however. 

Positions Psychologist feebleminded insti- 
tutions hospitals for insane are quite similar 
type work. Where the hospital conjunction 
with college university, positions teacher 
psychology Clinical Psychologist are often com- 
bined with this type work. 

About half the positions start with that 
Intern and promotions are through Assistant Psy- 
chologist, Psychologist, Directer. These posi- 
tions may part time conjunction with teaching 
associated college university. 

Interns—$480 plus room and board; Assistant 
Directors—$3000 and up. 


14. PSYCHOLOGIST, STATE CIVIL 
SERVICE, GENERAL 


(Clinical Psychologist, Supervising Psychologist) 


DUTIES: 


Works agency such state welfare department 
state institution; administers various types 
tests; assists clinical work; makes reports, both 
oral and written, cases, and studies and keeps 
records them; consults with authorities regarding 
disposition cases. 

Some states only employ Psychologists general 
capacity and place them wherever needed imme- 
diate demands. attempt has been made 
define the general duties and qualifications required 
state merit systems. 


QUALIFICATIONS: 


Educational—A few positions such Student 
Psychologist are open those with B.A. degree. 
The average position requires M.A. psychology 
its equivalent. For the position Senior Psy- 
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chologist Ph.D. psychology preferred. 
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Courses abnormal and clinical psychology, tests 
and measurements, child psychology, and social 
case work are important. 

For Student Psychologist one year clinical 
institutional experience required, but some states 
allow advanced graduate work lieu the ex- 
perience. For Senior Psychologist Super- 
vising Psychologist one year clinical work 
mandatory and two four years additional ex- 
perience college teaching, institutional, clinical 
work desirable necessary. 

Ability get along with others essential. Also 
ability follow directions, prepare reports, and 
gain confidence individuals important. One 
must willing live institution. Senior 
Psychologist must able plan programs and 
supervise others. person applying for such posi- 
tions must emotionally mature. 


PROSPECTS: 


Much the future depends the financial 
ability each state and expansion departments 
welfare and institutional care. 

Within the division, promotion may from 
Assistant Psychologist Psychologist Senior 
Psychologist Supervising Psychologist Director. 

$2400 year with few 


salaries $3000, less maintenance; Senior Psy- 


chologist—$2500 $3500. 


15. DIRECTOR PSYCHOLOGY, 
STATE AGENCY 
(Supervising Psychologist) 

DUTIES: 

Supervises and plans the psychological services 
state psychology social welfare department 
mental testing bureau. responsible for the plans 
and policies the department and the supervision 
the carrying out these plans. Plans the work 
department bureau large scale and long 
range plan, adapting the capabilities the staff. 

Confers with the administrative staff profes- 
sional problems and assignments. Helps define 
policies view specific problems, makes altera- 
tions plans when warranted and makes assign- 
ments accord with limitations, abilities, and 
personal desires staff. 
Supervises work interns within department and 
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the job training new psychologists. Instructs 
interns psychologist phases work and assures 
that training complete and thorough. 


QUALIFICATIONS: 


Ph.D. degree psychology almost mandatory 
with broad training general, clinical, and experi- 
mental psychology. 


least two three years experience various 


types psychological work required. Some 
administrative experience also desirable and work 
the department subordinate position 
valuable. 

Administrative ability, initiative, and foresight 
are prime requisites. One must able supervise 
staff least ten persons, enlist their cooperation, 
and make good impression with associates. 


PROSPECTS: 


Naturally the number such positions limited. 
The position generally the final step positions 
within the department. Promotion may start asa 
Junior Psychologist through successively more 
responsible positions that Director. 
Salary—$3500 $6000. 


16. PERSONNEL EXAMINER AND 
TECHNICIAN, CIVIL SERVICE 
MERIT SYSTEM 


(Personnelist, Test Technician, Personnel Research 
Analyst, Personnel Supervisor, Director 
Civil Service) 


DUTIES: 


The positions within federal, state, city civil 
service commission merit system vary widely 
depending the size, extent program, and policy 
the various commissions and systems. The 
duties have been divided into two distinct types 
which, while different, may largely within the 
scope duties any one employee. 

Type I—Supervisory 

Supervises and coordinates activities classifica- 
tion and test preparation sections civil service 
office, develops general plan work for these sec- 
tions, examines, and supervises their work. 

Directs work members civil service personnel; 
supervises management, purchasing, employment 
status, salaries; trains personnel. 


Plans and directs general content examinations, 
Determines commission policy and makes provisions 
for uniformity interpreting policy terms 
proper compensation for merit and 

Gives oral written reports activities 
mission superiors before civic groups. 

May responsible for general conduct com- 
mission, procedures, policies; arranges for examina- 
tions and hears grievances, determines future 
policies through study trends merit systems, 
Type 

Conducts written and oral examinations for 
applicants including interviews. Scores rates 
each applicant the results the examination 
according prescribed system rating. Oral 
examinations may conducted conjunction with 
technical committee. 

Prepares announcements regarding examinations, 
listing duties and qualifications. Answers inquiries 
regarding examination announcements. Interprets 
regulations and procedures regarding conduct and 
eligibility for positions. 


Keeps file applications, examinations, and 


personal data regarding applicants and prepares 
reports these data. 

Devises rating forms through job analysis and 
written reports and classifies positions according 
prescribed levels. Prepares evaluation scales for 


rating different parts examination. 


Compiles various types objective tests, selects 
questions (involving technical knowledge test 
construction) analyzes test results, and carries out 
studies improve examination techniques, prepares 
scoring keys, and directions. Keeps test items 
date. 


QUALIFICATIONS: 


B.A. degree its equivalent required with 
major psychology personnel administration. 
Some work statistics mandatory and courses 
psychometrics, industrial personnel, and education 
are important. 

some cases there are induction training pro- 
grams lasting several weeks. 

For the technicians and examiners one year pre- 
vious experience personnel agency statistical 
work necessary. For the supervisory positions 
two five years experience psychological 
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testing, teaching, personnel work, public ad- 
ministration necessary. 

Ability organize work logical manner, 
good judgment, ability get along with 
colleagues, observe and describe details work, 
fairness making decisions are all necessary. Pre- 
ferred age over. supervisory positions 
one must possess the ability supervise large 
group employees and able plan well. 


PROSPECTS: 


There increasing demand and need es- 
tablish civil service and merit systems firm 
financial basis and growing extend 
the coverage civil service public positions. 

Promotions are generally within the system be- 
ginning with Junior Personnel Examiner and pro- 
gressing various grades Technician and 
Examiner Senior, Supervising, Head Personnel 
Examiner. Beyond these positions are the Assistant 
Director and the Director Civil Service. 

Personnel Examiner and Technician—$1500 


$3500 and few $4000; Head Personnel 


Examiner—$3700 $4800; Director State 


Municipal Civil Service—$4800 $8000. 
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17. PSYCHOLOGIST FOR PHYSICALLY 
HANDICAPPED 


(Rehabilitation Training Officer, Vocational 
Psychologist for Handicapped) 
DUTIES: 

Administers and may devise special intelligence 
and aptitude tests for deaf, blind, and other handi- 
capped who are entitled state aid. Uses test 
results aid recommending state vocational 
educational aid placement. 

Recommends hearing aids, orthopedic aids, lip 
Braille lessons, and other techniques aid handi- 
capped persons rehabilitate themselves. May 
supervise training. 

Gives vocational, educational, and other types 
counsel basis interviews and tests. most 
cases counsel given those persons who qualify 
for state aid order make them employable. Any 
schooling, correction handicaps, training 
aimed vocational rehabilitation the individual. 
this counseling, knowledge sign language 
and lip reading valuable not essential. 


QUALIFICATIONS: 


psychology, speech, rehabilitation. Desired 
courses are psychometrics, vocational rehabilita- 
tion, counseling, personality maladjustments, neu- 
rology, anatomy, and others depending field 
specialization. 

Some experience testing, counseling, work 
with handicapped persons speech clinics, schools 
for deaf blind, other valuable. least 
year preferred. 

One must patient and understanding and able 
gain confidence client. Since this work often 
involves working and living institution, per- 
sonal adaptation institutional living may 
essential. Loss hearing sight may not 
disqualifying factor many cases. 


PROSPECTS: 


There seems increase state services for 
the handicapped and demand for more skilled 
workers. Eventually much the work the 
Veterans Administration regard disabled vet- 
erans will delegated state agencies. Federal 
subsidies for vocational rehabilitation have given 
impetus better services this area and will 
apparently continue so. 

the state bureaus for vocational rehabilitation 
there are beginnings Vocational Counselor work- 
ing District Supervisor State Supervisor. 
opening positions might various schools for 
deaf blind teaching, counseling, and testing. 
States vary the amount centralization 
these agencies. 

The salary varies from $1500 $4500 because 
the variety types positions ranging from 
Speech Psychologist with B.A. degree Voca- 
tional Psychologist with Ph.D. who directly 
responsible the Director the Vocational Reha- 
bilitation Bureau. 


18. PERSONNEL PSYCHOLOGIST, INDUSTRY 
INDUSTRIAL CONSULTING FIRM 


(Staff Psychologist, Senior Psychologist, Assistant 
Director Relations, Personnel 
Research Manager, Industrial Psychologist, 
Consulting Psychologist) 
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DUTIES: 


The combinations duties vary considerably. 

Develops personally directs the analysis jobs, 
the preparation job specifications, and the de- 
velopment and standardization selection tests. 

May responsible for the development train- 
ing programs for employees particularly regard 
method. May supervise such training. 

May responsible for developing personnel 
policies formed cooperation with the general 
management. 

Trains the Interviewers, Personnel Technicians 
and sometimes Job Analysts personnel procedures. 
May supervise these workers. May also train 
foremen practical psychology. 

Acts adviser consultant with other de- 
partments applying psychology affects the 
various aspects personnel programs and problems. 

May have variety other tasks including the 
development and application job evaluation 
methods, the negotiation contracts with unions, 
studies accidents and the improvement work 
methods, and the counseling workers. 


QUALIFICATIONS: 


M.A. Ph.D. degree necessary with courses 
test development, clinical psychology, industrial 
psychology, industrial management, labor econom- 
ics, statistics, including well rounded background 
preferred for these positions. Previous industrial 
experience often required. 

The Personnel Psychologist must able sell 
his program executives and employees. 
Supervising ability and ability work with col- 
leagues who are not psychologists are important. 
The ability express ideas clearly both orally and 
writing also essential. 


PROSPECTS: 


These positions are increasing prestige in- 
dustry. Consulting firms employing psychologists 
for this work have increased. The work should con- 
tinue hold its importance business conditions 
continue favorable. 

Advancement possible from Personnel Tech- 
nician Junior Psychologist this position and the 
Industrial Personnel Psychologist may become the 
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Director Personnel Relations Director 
Personnel Research. 
Salaries vary from $3000 $9000, more. 


19. PERSONNEL TECHNICIAN, INDUSTRY 


(Personnel Research Manager, Personnel Assistant, 
Group Supervisor, Research and Statistics) 


DUTIES: 


The combinations duties vary 

Recruits, interviews, and selects new 
May adapt and apply aptitude and trade tests 
selection. May responsible for personnel records 
and data. large establishment some the 
functions may performed Employment 
Interviewer. 

Gives on-the-job and personal counsel 
ployees interview. May assist surveying and 
reporting the morale employees and assist 
other research studies. 

Interprets federal and state rulings regarding 
personnel. Interprets military service 
Advises problems child, female, and other 
labor legislation. 

Negotiates with employees, hears grievances and 
strives explain company practices achieve 
better labor-management relations. 

Works out and adjusts job evaluation systems 
basis for salary adjustments and promotions. 
Arranges vacation programs, advises cut-backs 
step-ups. May analyze jobs. 

May direct the recreation and safety program for 
workers. May suggest initiate other plans 
benefit maintain morale employees. May 
inspect working conditions and practices and 
recommend improvements. 

Supervises even conducts classes for new 
ployees foremen. This depends largely the 
size the personnel training programs. 


QUALIFICATIONS: 


Generally B.A. degree sufficient for entrance. 
Ph.D. degree may necessary for future 
promotion. Psychology courses value are those 
general and industrial psychology, tests and meas- 
urements, and interviewing. Also equally im- 
portant are courses personnel management, 
remedial teaching, economics, social work, and labor 
relations. While training psychology bene- 
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ficial, major personnel administration other 
social science may preferred for some positions. 

Ability sell the personnel program the 
employees and employers and gain their cooperation 
necessary asset. also requires the ability 
meet the public and friendly with workers 
all levels. Facility oral and written expression 
important also. 


PROSPECTS: 


There are opportunities advance this position 
from Employment Interviewer Counselor; and 
from this position Personnel Manager, or, with 
the proper educational preparation, Personnel 
Psychologist. Psychologists with little training 
experience personnel administration and industrial 
relations will not favorable situation for 
promotion higher administrative positions. 

While there was some prewar use made psy- 
chologists industry, the war has stressed the need 
for better job placement and personnel work 
means improved job efficiency. 

The salary range from $2400 $3600 more 
depending upon the extent responsibility. 


20. PUBLIC OPINION SURVEY 
PSYCHOLOGIST 


(Research Psychologist, Public Opinion Analyst, 
Audience Response Analyst) 


DUTIES: 


Directs personally conducts surveys ques- 
tionnaire interview obtain public opinion 
advertising campaigns, products, broadcasts, 
governmental activities. May conduct sample sur- 
vey test techniques before making extensive 
surveys. May employed federal govern- 
ment, broadcasting companies, advertising com- 
panies, industries, special survey agencies. 

Determines objectives, makes tests, devises sam- 
pling and measuring techniques used obtain 
public opinion and experiments with techniques 
improve them. 

Attempts find source appeal products, 
personalities, and campaigns; analyzes public re- 
action and writes report success failure 
publicity and reasons for basis for future 
advertising, changes product, governmental 
program, sales technique. 
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QUALIFICATIONS: 


M.A. and almost always Ph.D. necessary 
with major psychology and courses statistics, 
social, industrial, and applied psychology. Other 
valuable fields study are sociology, anthropology, 
marketing, economics, advertising, and, radio 
work, music, drama, and 

broad background industrial, economic, and 
psychological fields desirable. Research 
perience valuable. 

Person must mature, able meet the public, 
and possess good writing skills. chief ability 
being able translate psychological facts into 
easily understandable and usable facts for business 
and government. 


PROSPECTS: 


With possession broad background experi- 
ence, one starting Assistant may become 
Research Psychologist with possibility Director 
Research. 

The success psychologists employed the 
federal government during the war this type 
work should aid its continuance. There seems 
expanding field for psychologists business 
and industry. 

Simpler positions may start low $2600. 
Those industry with considerable responsibility 
may run high $8000 more. 


21. CONSULTING PSYCHOLOGIST 


(Personnel Psychologist, Clinical Psychologist, 
Educational Psychologist, Industrial Psy- 
chologist, Personnel Consultant) 


DUTIES: 


The duties under this title vary considerably ac- 
cording the field specialization. The psycholo- 
gist works member consulting firm 
service individual consultant. The psy- 
chologist usually one the following 
areas: 
Consultation with industry regarding personnel 
procedures, particularly selection methods including 
testing. May perform research for the client 
order determine facts necessary for developing 
improvements and for evaluating new 

Consultation with school systems regarding the 
establishment and maintenance psychological 
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services. May personally test, interview, and treat 
problem cases. 

Consultation with individual clients private 
practice. Tests, interviews, and treats individual 
cases who seek assistance are referred schools, 
industry, and other organizations. May specialize 
vocational guidance, remedial work, psycho- 
therapy. 

Consultation with social agencies. Examines 
clients, holds staff conferences, may perform 
research. 


QUALIFICATIONS: 

Ph.D. degree necessary with specialization 
the area which consultation given. 

Several years’ experience the area specializa- 
tion necessary, unless the consultant member 
organization and works under supervision 
another consulting psychologist. 

Must able make good first impressions and 
deal with clients tactfully and cooperatively. Skill 
written and oral expression important. Must 
have high ethical standards. 


PROSPECTS: 


There has been increase consulting work dur- 
ing the war. may reduce somewhat but will not 
back prewar levels. Competition may in- 
tense and many persons not qualified psychology 
oversell their services and discredit consulting work 
generally. 

most instances the psychologist pretty much 
his and his achievements are determined 
his ability render competent, satisfactory 
service. 


22. PSYCHOMETRIST 
(Psychometrician) 
DUTIES: 

Administers and scores individual group tests; 
interprets tests and submits oral written reports 
interpretation interviews clients for general informa- 
tion; conducts minor research. 

Administers and scores various individual 
group tests the Veterans Administration, 
Employment Service, state social welfare depart- 
ment, guidance center, industry, college. May 
construct profiles, and keep records test results. 


May give periodic reports, oral written, 
activities. 

May give client the results for his personal in- 
formation give interpretation part casé 
report before staff meeting, submit written 
report the referring agency together with recom- 
mendations. Tests may interpreted light 
implications for employment possibilities, educa- 
tional guidance, and social adjustment. 

Conducts interviews before testing secure 
general information determine what tests ad- 
minister. post-test interview may given 
give client results tests. 

Under supervision may conduct research concern- 
ing certain phases testing. 


QUALIFICATIONS: 


B.A. required and M.A. preferred with 
majors psychology specializing tests and 
measurements, statistics, and abnormal psychology. 

None six months experience testing 
clinical work may required depending the 
type work. 

Must possess ability put clients ease and gain 
rapport; must express oneself well orally and 
writing. 

PROSPECTS: 


Within the area specialization there very little 
promotion. However, this work 
stone regular counseling positions public 
employment offices Veterans Administration 
Psychologist various state departments 
colleges. also may lead personnel positions 
industry. 

Veterans Administration has experienced 
shortage Psychometrists and various agencies need 
Psychometrists their expanding departments. 

Salaries for entry positions vary from $1500 
$2200. More responsible positions vary from $2100 
$3600. 


23. RESEARCH PSYCHOLOGIST, GENERAL 


(Educational Supervisor Research, Research 
Fellow, Director Psychological 
Laboratories) 
DUTIES: 


Duties vary widely and include research state 
departments education, research foundations, 
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mental institutions. Consequently, description 
the duties must quite general. 

Plans and directs research work hospitals, state 
departments, institutions further scientific 
knowledge specific fields psychology and educa- 
tion. Writes results researches. 

Often uses apes, monkeys, other animals 
study individual differences and learning abilities. 

Analyzes results large groups tests given 
inmates institutions and other subjects deter- 
mine causes mental disability, delinquency, 
characteristics certain groups people. 

Supervises other related programs such school 
curricula, tests, state educational program. Relates 
research with other programs carried conjunc- 
tion with research such curriculum revision, 
evaluation certification requirements, remedial 
work. 


QUALIFICATIONS: 


Ph.D. degree required almost every person 
these positions. Psychology required in- 
clude experimental, abnormal, statistics, and clinical 
psychology. Other valuable courses are educa- 
tion, physiology, sociology, and punch card machine 
operating. 

There are stated age sex requirements 
most instances, but person must able cooperate 
well with fellow workers, have knack for detail, 
able write reports findings. 


PROSPECTS: 


Psychology still comparatively new science 
and much research needed every branch. 
With expanded college education seems likely that 
will enlarged and stimulated colleges 
and private foundations and state supported 
institutions. 

Generally some previous experience related 
work education psychology necessary 
qualify the entry positions. Thereafter pro- 
motions are successive grades Director 
Research the department institution. 

The salary ranges reported are follows: Re- 
search Assistant—$2400-$2700; Asso- 
ciate—$3000-$3400; Research Director—$4000- 
$8200. 


24. EMPLOYMENT INTERVIEWER 
DUTIES: 


Interviews applicants determine applicants 
possess proper qualifications, and, public employ- 
ment offices, classifies them occupationally according 
qualifications. May administer and interpret 
trade tests and may interpret aptitude test scores. 

public employment offices, matches worker 
qualifications job requirements, and refers appli- 
cants employers. business establishment 
sends applicant appropriate foreman for final 
approval. 

May visit employers (in positions public em- 
ployment offices) and interview with personnel 
officer observing job, notes requirements and 
assists company finding suitable workers from 
those registered for work. Maintains contacts with 
employers their current needs and their job 
specifications. 

interview and having applicant fill forms, 
obtains information regarding experience, schooling, 
and other factors. May classify applicant according 
Dictionary Occupational Titles occupational 
code. industry may obtain badge photos, 
fingerprints, and may interpret pay deductions 
regulations, and explain union membership, retire- 
ment, and hospitalization. May maintain file 
application cards. 


QUALIFICATIONS: 

This position may require B.A. degree which 
includes work testing, interviewing, personnel 
administration, occupational information, and per- 
haps some courses clinical psychology and statis- 
tics. Often persons with formal psychological 
training are employed. 

government service, year for year training and 
experience may substituted for college education. 
Experience should include personnel work and 
knowledge oral trade questions and aptitude 
tests. industry hiring requirements may vary 
considerably. 

One must able keep forms and records cor- 
rectly, able analyze qualifications well, and 
able meet people and gain their confidence. 


PROSPECTS: 


This entry occupation for work either 
industrial personnel public employment service 
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and may lead position general personnel 
administration, occupational analysis, counseling, 
psychological testing. 

present there are several thousand workers 
employed public employment offices and turnover 
quite large. Industry will probably create little 
increased demand for this type position turn- 
over decreases and the labor demand and supply 
become more settled. case large unemploy- 
ment, needs for these workers public employment 
offices will increase. 

Salary ranges are from $1500 $2400. 


25. EMPLOYMENT COUNSELOR 
(Occupational Counselor, Vocational Counselor) 
DUTIES: 


interview obtains pertinent facts regarding 
education, experience, and interests. Utilizes work 
history information and test results and discusses 
with the client possible occupational alternatives. 
Gives occupational information and other informa- 
tion and assists the client reaching 
decision. 

Has client fill out forms, and records facts obtained 
through interviews. Indicates test batteries 
administered the client and may personally ad- 
minister tests. Interprets and records test results. 

Advises clients regarding job duties and oppor- 
tunities and where and how secure training. 

Secures pertinent occupational information from 
published from visits plants order 
advise clients about the qualifications required 
jobs, sources training, and vocational trends. 


QUALIFICATIONS: 

For work public employment offices most 
states, education five years college may 
substituted for experience vocational counsel- 
ing related work—but least one year experi- 
ence necessary. Valuable college courses include 
tests and measurements, interview techniques, 
occupational information, and industrial psychology. 
private agencies there greater emphasis 
educational standards. B.A. M.A. degree 
usually required with major work psychology, 
guidance, and related subjects. 

Ability gain rapport with clients essential. 
counselor must able evaluate and analyze 
problems and qualifications clients and transform 


them into vocational possibilities. higher levels 
counseling involves ability plan, instruct, and 
supervise. 


PROSPECTS: 


The public employment services employ several 
hundred such counselors. Future numbers will 
increase decrease according appropriations. 
The salary, promotional possibilities, and the num- 
ber counselors employed vary considerably 
according the states. Salary grades are related 
the general level salaries paid the particular 
state government. Veterans’ preference regula- 
tions also vary among the states. 

There has been considerable increase the de- 
mands private agencies. 

Entrance salaries vary from $1500 $2400. 
More responsible positions range from $2800 
$3200. Supervisory positions range $4500. 


26. OCCUPATIONAL ANALYST 


(Job Analyst, Personnel Studies Assistant, 
Employment Service Analyst, 
Personnel Technician) 


DUTIES: 


Studies jobs plants, describes work performed, 
analyzes abilities and training required, and writes 
descriptions largely form specifications for the 
use employment interviewers, counselors, and 
other personnel workers for use employment, in- 
service training, transfer, and job evaluation. 

Prepares trade test questions and administers 
them workers for standardization purposes. May 
analyze results and select questions which show 
highest validity. 

May direct others making job analyses, de- 
veloping trade questions, and related work. 

May required contact employers and work- 
ers obtain their cooperation and explain the 
value the techniques developed. May assist 
one more phases the development aptitude 
test batteries the preparation surveys 
jobs plants using the Dictionary Occupational 
assist train other staff members 
the use the techniques developed. 


QUALIFICATIONS: 


College graduation substitution experience 
year for year generally required minimum. 
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However, specialized fields such test develop- 
ment M.A. degree may required. Courses 
industrial psychology, tests and measurements, and 
statistics are most often required. Persons with 
year more graduate training sometimes enter 
this work without previous experience. 

Some experience job analysis, employment 
interviewing, use testing techniques industry 
usually required. Amount necessary depends 
amount college training. four five 
years its equivalent college training required. 

Ability meet and get along with others 
essential. One must write clearly and concisely 
and have ability supervise others. 


PROSPECTS: 


Three hundred Occupational Analysts are 
employed various levels public employment 
services, but persons with professional training 
psychology are employed only proportion 
these. few Occupational Analysts are employed 
other branches government and some are 
employed industry. Much the future depends 


therefore the size appropriations which the 


employment services receive. Persons who can 
supervise and those who can perform large variety 
the tasks have better chances for promotion than 
others. 

Salaries range from $1500 $3800 with few 
$5000. the Employment Service, Occu- 
pational Analysts are employed local, state, 
regional, and national levels. The salary state 
level depends upon salary structure the individual 
state merit system. 


VOCATIONAL ADVISER, VETERANS 
ADMINISTRATION 


DUTIES: 


Determines whether veteran eligible for training 
under Veterans Administration; advises him 
vocational objective light testing and inter- 
views. Questions veteran determine eligibility 
under Public Law 16, administers tests determine 
intelligence and aptitudes, aids veteran determine 
vocational objective view test results and 
interviews. 

Collects and evaluates data veteran; has vet- 
eran fill forms, and certifies him for training. 


May supervise other advisers, psychometrists, 
and direct the work office center. 


QUALIFICATIONS: 


B.A. degree necessary, but M.A. Ph.D. 
may preferred the hiring official and substi- 
tuted lieu some experience depending upon 
level position. Courses psychometrics, job 
analysis, personnel administration, and counseling 
are important. 

One three years personnel work, rehabilita- 
tion, college teaching plus two years business 
other activities required depending upon the level 
and amount education. Veteran status im- 
portant although many non-veterans have been 
employed. 

One must possess skill dealing with counselees 
face face situation. Must able express 
oneself well writing. 


PROSPECTS: 


This present extensive activity but will 
doubt decline somewhat after several years. 
Persons interested should consult official 
Civil Service announcements for exact requirements. 
Further information can obtained from nearest 
office the Veterans Administration. 

The salary ranges are follows: Associate 
$5900. 


28. VOCATIONAL COUNSELOR, 
COMMUNITY AGENCY 


(Psychologist, Community Center) 


DUTIES: 


Provides free educational and vocational counsel 
applicants social center community sup- 
ported agency; refers cases appropriate com- 
munity agencies; plans future program. 

Selects and administers appropriate tests appli- 
cants, scores them, attends case conferences with 
other counselors and interprets findings. Gives 
counsel basis interviews, test results, and case 
conference. 

Places applicants desiring jobs within limits 
agency advises clients other agencies for 
placement. 

Sends cases other social welfare employ- 
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ment agencies counselees other ways than 
that particular agency can serve. May recommend 
agencies for financial, medical, legal, and other 
assistance. 

Organizes programs conjunction with fellow 
workers improvement enlargement serv- 
ices, research projects, and organizational changes. 

Conducts group guidance for young people re- 
garding problems vocational adjustment. 


QUALIFICATIONS: 


M.A. degree usually required with courses 
clinical, abnormal, social, and vocational psychology. 
desirable have some college work sociology, 
economics, case work, guidance, and statistics. 
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Clinical, educational, vocational work valu- 
able experience but may not required for 
employment. 

One must able gain rapport counselees, 
work congenially with others, and able meet 
the public. 


PROSPECTS: 


This may entry position for various types 
counseling. One may start Junior Psychologist 
and work Chief Psychologist Guidance Director 
the social agency. 

Communities seem expanding their work 
this area. One should get touch with the 
various community and social agencies regarding 
opportunities. Salaries range from $1770 $3000. 


INDEX 


Job Title 
Adjunct Professor Psychology. 
Assistant Psychology 
Assistant Director Industrial Relations. 
Assistant Professor Psychology 
Associate Professor Psychology. 
Audience Response Analyst. 
Chairman Psychology 
Child Guidance Psychologist. 


Description 
Number 


“ 


“ 


Consulting Psychologist 

COUNSELOR, COLLEGE 

COURT PSYCHOLOGIST 

Director Bureau Educational Statistics 
Director Civil Service 

Director Clinic 

Director Laboratory 

Director Psychological Laboratories 


DIRECTOR PSYCHOLOGY, STATE AGENCY 


Principal titles are given capital letters; alternative titles are given lower case letters. 


Ind 
Ins 
Job 
Lec 
Page 
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563 Psyc 
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571 PSY 


INDEX 
Description 


Job Title Number 
Director Vocational Guidance 
Educational Psychologist 
EDUCATIONAL RESEARCH, COLLEGE 
Educational Supervisor Research 
EMPLOYMENT COUNSELOR 
EMPLOYMENT INTERVIEWER 
Employment Service Analyst 
Executive Officer Psychology Department 
Group Supervisor, Research and Statistics 
Head Psychology Department 
Industrial Psychologist 


Instructor 

Job Analyst 

Junior Dean 

Junior Psychologist 


OCCUPATIONAL ANALYST 

Occupational Counselor 

Personnel Assistant 

Personnel Consultant 

PERSONNEL EXAMINER AND TECHNICIAN, CIVIL SERVICE 
MERIT SYSTEM 

Personnel Psychologist 

PERSONNEL PSYCHOLOGIST, INDUSTRY AND CONSULTING 


“ 


Personnel Studies Assistant 

Personnel Supervisor 

Personnel Technician 

PERSONNEL TECHNICIAN, INDUSTRY 
Personnelist 

Prison Psychologist 

Professorial Lecturer 

Professor Psychology 

Psychoeducational Examiner 

Psychological Intern 

PSYCHOLOGIST, CHILD GUIDANCE CLINIC, (STATE AGENCY)... 
PSYCHOLOGIST, CLINICAL, GENERAL 
PSYCHOLOGIST, COLLEGE TEACHING 
Psychologist, Community Center 

PSYCHOLOGIST, FEEBLEMINDED INSTITUTION 


‘Principal titles are given capital letters; alternative titles are given lower case letters. 
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INDEX 
Description 
Job Title 

PSYCHOLOGIST FOR PHYSICALLY HANDICAPPED 
PSYCHOLOGIST, HOSPITAL FOR INSANE 
HOSPITAL (GENERAL AND NEUROLOGICAL)... 
JUVENILE CORRECTION INSTITUTION 
PSYCHOLOGIST, PENAL INSTITUTION 
PSYCHOLOGIST, PUBLIC SCHOOLS 
PSYCHOLOGIST, STATE CIVIL SERVICE, GENERAL 
Psychometrician 
PSYCHOMETRIST 
Psychophysiologist 
Public Opinion Analyst. 
PUBLIC OPINION SURVEY 
Public School Psychological 
Rehabilitation Training Officer................ 
Research Fellow. 
Research 
RESEARCH PSYCHOLOGIST, 
RESEARCH PSYCHOLOGIST, HOSPITAL. 
School Psychologist. 


Test Technician. 
Visiting Professor 
VOCATIONAL ADVISER, VETERAN 


Vocational Counselor. 
VOCATIONAL COUNSELOR, ‘COMMUNITY 


Vocational Psychologist for Handicapped. 


Principal titles are given capital letters; alternative titles are given lower case letters. 
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FOUR APA EDITORS RETIRE 


the end this month four editors journals 
published the American Psychological As- 
sociation will retire. They are John Anderson, 
Editor the Psychological Bulletin; Samuel 
Fernberger, Editor the Journal Experimental 
Psychology; Walter Hunter, Editor the Psy- 
chological Abstracts; and Mrs. Symonds, Editor 
the Journal Consulting Psychology. Collec- 
tively, the four have devoted total seventy- 
five years editing psychological journals. 

John Anderson, 1946 chairman the APA 
Board Editors, assumed editorial responsibility 
for the Bulletin 1942 following the death John 
McGeoch. During his editorship the Bulletin was 
expanded include not only the customary reviews 
psychological fields and literature but also the 
“Psychology and the section articles and 
news psychologists military service. While 
was editor the Bulletin, Anderson, collaboration 
with Willard Valentine, wrote the article, 
Preparation Articles for Publication the Jour- 
nals the American Psychological Association,” 
(Psychol. Bull., 1944, 43, 345-376). The article 
has helped many authors prepare better manu- 
scripts for the APA journals. writing such 
article Anderson has made life easier for his fellow 
editors, for when authors follow its recommenda- 
tions, the editor’s task much less onerous one. 
Anderson will succeeded Lyle Lanier 
editor the Bulletin. 

Samuel Fernberger, the senior member the 
APA Board Editors, began his editorial work 
for Howard Warren’s Psychological Review Com- 
pany. The Psychological Review Company owned 
and published the Psychological Bulletin, Psychologi- 
cal Review, Psychological Monographs, Psychological 
Index, and the Journal Experimental Psychology. 
1924 the APA voted accept Howard Warren’s 
offer sell the company the APA for $5500. 
Warren subsequently cancelled the note when the 
APA had paid him $2500. 

When Fernberger was released from the Army 
the spring 1919, Howard Warren and Shepard 
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Ivory Franz, who was then editor the Psychological 
Bulletin, asked him become assistant editor and 
bring the journal date. World War had 
interfered with Franz’s editorial duties that the 
Bulletin was exactly one year behind schedule. 
the next twelve months Fernberger brought out 
twenty-four issues. continued assistant 
editor until 1923 and then served editor from 
1924 1929. When discussion the need for the 
publication psychological abstracts began, the 
APA asked Howard Warren devote some space 
them the Bulletin. From 1921 1927, when 
the Psychological Abstracts was established, the 
Bulletin, under Fernberger’s direction, printed six 
issues year regular Bulletin content and six 
issues year psychological abstracts. 

1930 Madison Bentley, then editor the 
Journal Experimental Psychology, resigned. Fern- 
berger shifted from the Bulletin the Journal 
Experimental Psychology replace Bentley and has 
remained that position ever since. For the last 
five years, however, has been leave for work 
with the National Defense Research Committee. 
During those years Francis Irwin has been Act- 
ing Editor; January will become Editor. 

Walter Hunter’s editorial responsibilities have 
been more varied and longer duration than those 
any other member the APA Board Editors. 
the editorial board the Journal Animal 
Behavior (1914-1917); Psychological Bulletin 
1924); Journal Comparative Psychology 
1935); Journal Genetic Psychology (1925-1934); 
Genetic Psychology Monographs (1926-1934); Com- 
parative Psychology Monographs (1928-to date); 
and American Journal Psychology date). 
1922 succeeded John Watson editor 
the Behavior Monographs and brought that series 
completion the same year. 1922 also 
started the Comparative Psychology Monographs 
and continued editor through 1927. From 1926 
until its termination 1936, the Psy- 
chological Index. 

1927 the demonstrated usefulness the psy- 
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chological abstracts, which had been published for 
six years the Bulletin, persuaded the Laura 
Spelman Rockefeller Memorial underwrite the 
The new journal was 
sponsored jointly the APA, committee the 
National Research Council, and the Psychological 
Review Company. Hunter had been chosen 
editor the previous year and has remained the 
position for twenty years. January will turn 
the responsibility over Louttit, the new 
editor. 

Mrs. Symonds has been editor the Journal 
Consulting Psychology since its first issue 1937. 
She saw through nine years the official journal 
the American Association for Applied Psychology 
and has continued during the first year its pub- 
lication APA journal. January she will 
succeeded Laurance Shaffer. 

These four editors have given seventy-five years 
editing psychological journals. They have read 
hundreds manuscripts and thousands pages 
proof. They have been taken for granted when 
article was accepted and sworn when one was re- 
jected. They could have devoted these years 
their own research interests; they could have spent 
them more remunerative writing. But each one 
freely gave the time his psychological colleagues. 
Each has had rewards, chiefly the xnowledge that 
editing real contribution the progress one’s 
science. But neither psychologists individuals 
nor the APA organization can adequately 
reward these four editors for the careful thought, 
the editorial skill, and the many hours work they 
have spent making their journals more useful 
steadily increasing number readers. This month 
they retire say for job well done. 


FURTHER REPORT THE 
YEARBOOK 


During the past several months have received 
many inquiries about the 1946 Yearbook. Natu- 
rally, many APA members have justifiably assumed 
that the Yearbook had been issued and that because 
error their copy had not arrived. these 
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inquiries have replied that the Yearbook was 
yet published but that each APA member 
receive his copy just soon possible. Evey 
month hoped that the next month would bring 
the news that the Yearbook was off the press and 
ready for mailing. 

Finally, September the Board 
decided that since the 1946 Yearbook was late 
that would wiser have serve for both 
1946 and 1947. believed that time that the 
Yearbook would completed within the next month 
two, and announcement was printed the 
October issue this JouRNAL that the Yearbook 
would distributed this fall. But have 
recently learned that our announcement was much 
too optimistic. The printer now estimates that the 
Yearbook will ready for mailing February, 
1947. So, once again can only repeat that 
every member the APA will receive copy just 
soon has been published. 


MEMBERSHIPS AND DEADLINES 


The deadline for Student Affiliate applications 
has been changed December 15. Applications 
received before then will acted upon immediately 
order that the new Student Affiliates’ subscriptions 
journals can begin January. Applications 
received between December and January 
considered, but journals cannot mailed until 
February. Applications received after January 
cannot considered for Student Affiliateship 
1947. 

The deadline for Associate applications March 
period grace will allowed, for 
applications will considered meeting the 
Board Directors March. Membership for 
those elected March will dated back January 
1947. 

Another deadline should called the attention 
those who submit information for the 
ical Notes and News” section and the 
Calendar” this journal. Material must 
ceived the fifteenth any month order 
considered for publication either these sections 
the following month. 
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TEEGARDEN, psychologist for the Vo- 
cational Rehabilitation Service the District 
Columbia, died Washington, November 
the age fifty years. 


Rorr, who has been serving direc- 
tor the Aviation Psychology Program, has been 
transferred the AAF School Aviation Medicine, 
Randolph Field, Texas, where will the 
department psychology. TUCKER 
has been commissioned major the Regular Army 
and has been appointed director the Aviation 
Psychology Program. The new assistant director 
the Aviation Psychology Program FREDERICK 
Davis, who was recently awarded the Legion 
Merit for his wartime service developing the AAF 
Qualifying Examination and other examinations 
used for selecting aviation cadets. 
DEEMER, jR., Lieutenant Colonel, AAF, has been 
awarded the Legion Merit for his wartime serv- 
ice head the statistical unit the headquar- 
ters, AAF Training Command, Forth Worth, Texas. 


Max formerly counselor the Vo- 
cational Counseling Service, New Haven, Con- 
necticut, and Mary CATHERINE Evans, formerly 
with the Market and Social Research Division the 
Psychological Corporation, have been appointed 
the staff the Commission Community In- 
the American Jewish Congress. 


The Mental Hygiene Division the United 
States Public Health Service has appointed panel 
consultants psychology. The panel consists 
SHAFFER, and DAEL 
The National Advisory Mental Hygiene 
Council, which acting advisory capacity 
the USPHS, has appointed several psychologists 
consultants its various committees: Kurt 
the Committee Research; SHAKOW and 
ELAINE for the Committee Training; 
and Epcar Dott for the Committee Com- 
munity Services. 


Notes and 
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HANFMANN has been appointed lecturer 
clinical psychology and research associate the 
department social relations Harvard University. 


Grecory, formerly guidance 
tant and assistant professor psychology the 
University Nebraska, has joined the staff the 
University New Mexico head the Coun- 
seling and Testing Services. 


the United States the organization meeting the 
United Nations Educational, Scientific and Cultural 
Organization now being held Paris. 


parative and Physiological Psychology, has announced 
that his consulting editors will be: FRANK BEACH, 
CHESTER Darrow, Roy Dorcus, Harry 


Joun STALNAKER, dean students Stan- 
ford University, has been awarded the Navy’s 
highest civilian award ‘‘for exceptionally outstanding 
conduct the performance the Bureau 
Naval Personnel. The citation read part, 
the period his services the Navy 
and particular while serving General Director 
the Army-Navy Qualifying Test for Civilians, 
Mr. Stalnaker consistently rendered services char- 
acterized efficiency, loyalty, and devotion the 
best interests the Navy. With commendable 
display efficient planning and supervision, Mr. 
Stalnaker, under great pressure time, planned and 
administered the testing program and developed the 
tests used select V-12 candidates and evaluate 
their achievement.” 


There have been several recent changes the 
staff the department the University Wiscon- 
sin. has been promoted pro- 
fessor psychology; Grant and’ ANN 
have been promoted the rank 
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associate professor psychology. SMITH 
has been transferred the resident department 
associate MARGARET KUENNE and 
FREDERICK have been appointed assistant 
professors psychology. 


ALFRED has rejoined the staff Benton 
and Inc. copy research chief. Dr. 
Udow’s last military assignment was Chief Psy- 
chologist the Branch United States Disciplinary 
Barracks Fort Benjamin Harrison. 


formerly vocational appraiser 
the Veterans Advisement Center Brooklyn 
College, has accepted appointment visiting 
professor psychology the University 
Nebraska. 


Lorr has been appointed assistant chief 
clinical psychologist for administration and research 
the Veterans Administration Washington, 


VAN has been appointed senior 
clinical psychologist with the Guidance Center 
the California Adult Authority, California Voca- 
tional Institution Lancaster. 


the Psychological Corporation and now living 
California. committee the Board Trustees 
has been appointed nominate new president. 


has been appointed field 
representative, assigned psychological service, 
the Bureau Mental Health, Department 
Public Welfare, Harrisburg, Pennsylvania. 


sonnel relations Newark College Engineering, 
has been elected chairman the committee re- 
lations with industry the Guidance and Personnel 
Association New Jersey. 


has been appointed professor 
psychology and director the testing program 
Washington University, St. Louis. Dr. DuBois 
was formerly the University New Mexico and 
the war served with the AAF Training Com- 
mand. formerly the Psycho- 


Acoustic Laboratory, Harvard has been 


and 
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appointed assistant professor psychology 
Washington University. 


VERNON SCHAEFER has been appointed 
fessor psychology and SEECK has been 
appointed assistant professor psychology Iowa 
State College. 


Yum, formerly the University Chicago, 
has recently left for Seoul, Korea where will 
head the department psychology Seoul 
University. 


GOERTZEL, formerly director clinical 
services the Boys’ Republic, Farmington, Michi- 
gan, has been appointed psychologist the Wayne 
County General Hospital and Infirmary Eloise, 
Michigan. 


New appointments the staff the psychology 
department the San Diego State College are 
Harry STEINMETZ 
and are also the faculty the 
department. Dr. Kaplan has recently accepted 
invitation the Surgeon General the USPHS 
serve special consultant the Gerontology 
Section the National Institute Health. 


CHARLES has been appointed personal 
counselor the Advisement and Guidance Section 
the Veterans Administration Regional Office 
New Orleans. was formerly the department 
psychology the Southwestern Louisiana In- 
stitute. the meetings the Louisiana College 
Conference, December and Loyola University, 
New Orleans, Dr. Odom acted chairman the 
Psychology Section. The program the Section 
was devoted papers the theme, Course 
General Psychology for 


LEE Vincent, formerly chairman the de- 
partment mental growth the 
School, Detroit, has been appointed dean the 
College Home Economics Cornell University. 


The department psychology Brooklyn 
College has appointed several new members its 
staff. BRETNALL, formerly Sarah Law- 
rence College, and formerly 
the University Rochester, have been appointed 
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assistant professors. HyMAN, formerly 
with the Strategic Bombing Survey and the 
formerly Emory University, have been appointed 
LAWRENCE ABT, REGINA 
and have been appointed 
lecturers. During the war HEINZ WERNER was 
appointed replace who went the 
New School for Social Research chairman 
the department psychology. The present staff 
Brooklyn College also includes 
professor and chairman the department, AUSTIN 
assistant professors; and GERALD 
and ZELDA SOBEL, instructors. 


Date Harris has returned from service 
the Marine Corps the University Minnesota, 
Institute Child Welfare, associate professor. 
will responsible for instruction graduate 
courses adolescence and maturity and aging. 


has been appointed chief 
the Appraisal and Measurement Unit, Personnel 
Research Section, Office the Secretary War. 
was formerly chief Research and Test Con- 
struction the State Technical Advisory Service 
the Social Security Administration. Other psy- 
chologists the staff the Unit are CLAUDE 
Marion RICHARDSON serving special con- 
sultant the group. 

The function the Appraisal and Measurement 
Unit produce appraisal instruments, deter- 
mine policies for their use civilian personnel 
administration the War Department, and aid 
appraising the service program the Division. 


SAMUEL Burr, jr., Lieutenant Colonel, AUS, 
has been appointed Testing Officer the new Officer 
Screening Center the Military District Wash- 
ington, During the war Colonel Burr 
served first Personnel Consultant the Infantry 
Replacement Center Camp Roberts, California 
and later was transferred the Information and 
Education Division. 


Econ the department psychology 
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the University California, has received 
urgent call from the secretary the Hungarian 
Psychological Association for psychological books, 
periodicals, and reprints. Even though Hungarian 
currency was stabilized few months ago, the uni- 
versities and faculty members are still unable 
pay for American publications. They are therefore 
asking for gifts, and especially for publications since 
1939. The publications should addressed Dr. 
Kardos, Secretary the Hungarian Psychological 
Association, Szondy utca 54, Budapest VI, Hungary. 


unit for biopsychological research mental 
diseases has been established Rockland State 
Hospital Orangeburg, New York. will 
operated under the joint auspices the Hospital, 
the New York State Psychiatric Institute, and the 
Council for Research Social Sciences. 
formerly assistant director the Yerkes 
Laboratories Primate Biology, has been appointed 
director research. The Scientific Advisory Com- 
mittee, sub-committee the Columbia Univers- 
ity’s Council the Social Sciences, 
sponsoring the work the unit. Members 
the Committee are chairman, 
secretary, FREDERIC CARNOCHAN, 
Henry GARRET, CARNEY Kari 


The Advisory Council for the Mooseheart Labora- 
tory for Child Research met Mooseheart, Illinois, 
November 29, 30, and December The 
members the Council are ANDERSON, 
Institute Child Welfare, University Minnesota, 
University Illinois College Dentistry, 
professor sociology, University 
Chicago, CARLSON, emeritus professor phys- 
Mayo Clinic, Rochester, Horn, College 
department psychiatry, University 
Krocman, department anthropology, 
University Chicago, William Hood 
Dunwoody Institute, STANLEy, special 
assistant the research administrator, 
professor psychology, University Chicago, and 
Chicago. 
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The Mooseheart Laboratory for Child Research 
was established sixteen years ago the present 
director with the two-fold purpose providing 
clinical and therapeutic service for the growing 
normal child Mooseheart and conducting re- 
search human development cooperation with 
universities. The staff consists Martin 
director; JoHN THIESEN, research 
associate physiological psychology; Lewis 
YAGER, associate vocational psychology; 
ogy; Witson chief clinical psychologist; 
division; ELIZABETH research assistant 
therapy, Betry assistant clinical psycho- 
logy; AILEEN research assistant speech 
pathology and therapy, and KENNEDY, 
intern clinical psychology. 


The National Rehabilitation Association con- 
ducting membership campaign and invites psychol- 
ogists interested rehabilitation problems be- 
come members. Professional membership open 
anyone engaged work with the handicapped. 
Application blanks and information concerning dues 
and other classes membership may obtained 
from Mr. Hank Smith, National Rehabilitation 
Association, 2817 Blair Boulevard, Nashville 
Tennessee. 


The Section Psychology (Section the 
American Association for the Advancement 
Science planning hold three sessions papers 
the 113th meeting the AAAS, December 26- 
man the session Saturday morning; 
chairman the session Saturday after- 
noon, and EpNA chairman the 
session Sunday afternoon. joint session 
the Section Psychology (I) and the Section 
Education (Q) Saturday evening, 
retiring vice-president Section will 
speak Engineering’ the Present 
Educational Emergency,” and Guy 
retiring vice-president Section will speak 
Research and Methods Learning.” 


The Commission Community Interrelations 
the American Jewish Congress has announced 
program grants-in-aid university students for 
research minority group problems. The Com- 
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mission particularly interested supporting 
projects the following areas: (1) development 
objective, quantitative measures the amount 
discrimination against various minority groups, and 
(2) studies the effects contact between members 
different groups intergroup attitudes and 
behavior. Ten thousand dollars have been 
propriated for grants during the academic year 
with one thousand dollars the maximum 
grant for any single project. Grants will include 
provision for research and field expenses but not for 
general support the student during the project. 
Requests for information should addressed 
Dr. John Harding, Commission Community 
Interrelations, 212 50th Street, New York 
19, 


Announcement has been made vacancy for 
Research Analyst (Psychological Specialist 
Vision), P-5, $5905.20 year, the Personnel 
Research Section the Adjutant General’s Office. 
Duty station will New London, Connecticut. 
Seven years progressively responsible experience 
conducting psychological research the field 
vision are required. Provisions are made 
substitution education for part the experience 
requirements. Applications should made 
duplicate the Civil Service Commission 
Standard Form #57, for Federal 
Employment,” and mailed the Central Civilian 
Personnel Office, Army Post Office Building, 46th 
Street and Northern Boulevard, Long Island City 


examination for license school psychologist 
New York City has been announced. Final date 
for filing applications take the examination 
February 1947; application fee $4.25. For 
additional information write Mr. Joseph Jablon- 
ower, Chairman, Committee Licenses Child 
Guidance, Board Examiners, 110 Livingston 


elementary, experimental, and abnormal psychology 
available Hobart and William Smith Colleges. 
Duties will begin February 1947, and the appoint- 
ment for least year and possibly longer. Ap- 
terested individuals are invited write Dr. For- 
rest Dimmick, Department Psychology, Hobart 
and William Smith Colleges, Geneva, 
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AMERICAN PSYCHOLOGICAL 
ASSOCIATION, INC. 


Date: September 9-13, 1947 
Place: Detroit, Michigan 


For information write to: 
Dr. Dael Wolfle, Executive Secretary 
American Psychological Association 
1515 Massachusetts Avenue, 
Washington 
AMERICAN ASSOCIATION FOR 
THE ADVANCEMENT SCIENCE 


Date: December 28-30, 1946 
Place: Boston, Massachusetts 


For information write to: 
Dr. Moulton, Administrative Secretary 
American Association for the Advancement Science 
1515 Massachusetts Avenue, 
Washington 


ROCKY MOUNTAIN BRANCH THE 
AMERICAN PSYCHOLOGICAL ASSOCIATION 


Date: May, 1947 
Place: Colorado College 
Colorado Springs, Colorado 


For information write to: 
Dr. Lillian Portenier 
Department Psychology 
University Wyoming 
Laramie, Wyoming 
THE SOUTHERN SOCIETY FOR 
PHILOSOPHY AND PSYCHOLOGY 
Date: April 4-5, 1947 
Place: St. Louis, Missouri 


For information write to: 
Dr. Joseph Weitz 
Sophie Newcomb College, Tulane University 
New Orleans, Louisiana 


SOUTHWESTERN PSYCHOLOGICAL ASSOCIATION 


Date: April 4-5, 1947 
Place: Dallas, Texas 


For information write to: 


Dr. Hoisington 
Department Psychology 
University Oklahoma 
Norman, Oklahoma 


MIDWESTERN PSYCHOLOGICAL ASSOCIATION 


Date: May 2-3, 1947 
Place: Edgewater Beach Hotel 
Chicago, Illinois 
For information write to: 
Dr. Claude Buxton 
Department Psychology 
Northwestern University 
Evanston, 


WESTERN PSYCHOLOGICAL ASSOCIATION 


Date: June, 1947 
Place: Los Angeles 
(host institution announced) 
For information write to: 
Dr. Lester Beck 
Department Psychology 
University Oregon 
Eugene, Oregon 
ILLINOIS ASSOCIATION FOR 
APPLIED PSYCHOLOGY 
Date: December 17, 1946 
Place: Chicago, Illinois 
For information write to: 
Dr. Milton Saffir, Secretary 


East Washington St., Room 1607 
Chicago 


EASTERN PSYCHOLOGICAL ASSOCIATION 


Date: April and 26, 1947 
Place: Chalfonte-Haddon Hall 
Atlantic City, New Jersey 
For information write to: 

Dr. McV. Hunt 

Institute Welfare Research 

Community Service Society 

105 East 22nd Street 

New York 10, 


CONNECTICUT VALLEY ASSOCIATION 
PSYCHOLOGISTS 


Date: December 14, 1946 
Place: Wesleyan University 
Middletown, Connecticut 
For information write to: 


Dr. Olga deCillis 
Department Psychology 
University Connecticut 
Storrs, Connecticut 
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check list psychology texts 


PSYCHOLOGY 
the late JOHN MORGAN 612 pp., illus., 


This outstanding text for both one-semester and one-year courses presents the 
psychology sound and scholarly manner. 


EXPERIMENTAL FOUNDATIONS GENERAL 
WILLARD VALENTINE 432 pp., illus., 
Experiments have been selected make this text valuable supplementary volume for 
introductory course which stresses the importance the scientific method. 
SOCIAL PSYCHOLOGY MODERN LIFE 
STEUART BRITT 562 pp., illus., 
Emphasizes the social psychology modern everyday life. Written informal style 


with realistic approach. 


STATISTICAL ANALYSIS FOR STUDENTS 
PSYCHOLOGY AND EDUCATION 
ALLEN EDWARDS 360 pp., illus., 


modern approach statistical theory which emphasizes small sample theory, analysis 
variance, tests significance—can used students without previous mathematical 


SIMPLIFIED GUIDE STATISTICS 
MILTON SMITH 109 pp., $1.2 


manual for students psychology and education which provides working 
knowledge the statistical tools and concepts employed these fields. 


Forthcoming 
PSYCHOLOGY CHILDHOOD AND ADOLESCENCE 
LUELLA COLE and the late JOHN MORGAN 
Prob. 416 pp., illus. Prob. ready, March 1947. Prob. price $3.50 


new text based fusion the essential ideas presented the authors’ previous 
and brought date with new data. Written specifically for combined course 
and adolescent psychology, this book shows major trends and underlying concepts 
development from early late adolescence. 


inehart Company, Inc. 


232 MADISON AVENUE NEW YORK 16, 
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